Conclusion

Starting 4-H clubs is a time- and energy-intensive pro-
cess. A club that is founded on the needs and interests
of youth — that has committed adult leadership and
community support — has the greatest potential for
providing meaningful experiences over an extended
period of time. When time is invested early in building
a strong club, the tendency of a club to “die” within a
year — or not start a second year — is reduced.

It is important to realize that each club will be different
from all others in some way. Differences are due to
different leadership styles, personalities, community
needs, individual needs and available resources. This
diversity and the flexibility it requires helps to keep 4-H
relevant. You have the challenge of creating and guiding
clubs to provide experiences that will most effectively
achieve the 4-H mission.
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